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The workplace bullying is becoming a major problem for global 
organizations because the behavior will repeat acts direct at an individual 
or others in an organizations that are unwanted interactions by victim 
which cause humiliation, offence, and stress. Most of the researches are 
discussed the effects of the workplace bullying in early periods, but fewer 
of the researches are discussed the causes of it. When interpersonal 
conflicts are constantly increasing and hard to solve, they often result in 
workplace bullying in groups. Therefore, the purpose of this research is to 
identify that the interpersonal conflicts how to effect the workplace 
bullying. 
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